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i AN OVERVIEW OF FURTHER BROCHURES


BF 01 – „Altes Recht“ (Old Legislation)


Vocational advancement of temporary-career volun-
teers and career officers in the flying branch to whom 
a special retirement age limit applies (BO 41) and 
whose start of duty pre-dates 26 July 2012


BF 02 – „Neues Recht“ (New Legislation)


Vocational advancement of temporary-career volun-
teers and career officers in the flying branch to whom 
a special retirement age limit applies (BO 41) and 
whose start of duty post-dates 25 July 2012


BF 03 – „SaZ < 4 und FWDL“


Vocational advancement of temporary-career volun-
teers with a term of enlistment of less than four years 
and military service volunteers


BF 04 – „Eingliederungs- und Zulassungsschein“ 
(Certificate of Integration and Certificate of Admission)


Integration into the public service with the aid of a 
certificate of integration or a certificate of admission


BF 05 – Informationen für Arbeitgeber  
(Information for Employers)


Information on networking and cooperation


Bundeswehrfachschulen – Wege zum Erfolg 
(Bundeswehr Schools of General Vocational 
Education – Ways to Success)


Flyer Binnenarbeitsmarkt der Bundeswehr  
(Bundeswehr Internal Job Market) (BiAMBw)


INFORMATION BROCHURES OF THE VOCATIONAL 
ADVANCEMENT SERVICE: 
www.bfd.bundeswehr.de
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The Vocational Advancement Service (Berufsförderungs-
dienst) was established in 1960 after the Military Pen-
sions Act (Soldatenversorgungsgesetz) was amended 
to entitle soldiers to vocational advancement . Today, 
the Vocational Advancement Service offers modern and 
customer-oriented services to ensure that soldiers have a 
smooth, flexible, and individual transition to new employ-
ment after they complete their military service .


With around 264,000 military and civilian personnel, the 
Bundeswehr is currently one of Germany‘s largest em-
ployers. Of the approximately 183,000 soldiers, the vast 
majority have chosen to serve for a limited time period 
and will embark on a civilian career once their term of 
enlistment is over . The armed forces have a large num-
ber of positions to fill every year and so the Bundeswehr 
has to be able to offer potential applicants an attractive 
compensation and benefits package. Incentives include 
not only a purposeful challenge in an environment where 
high performers are appreciated and rewarded but also 
opportunities to acquire professional qualifications.


The Vocational Advancement Service offers a wide 
range of services to help personnel transition to civil-
ian employment . There are some 800 people working 
in several regional organisational units with more than 
80 advisory teams . Together, they provide advice and 
support to soldiers when it comes to careers, qualifi-
cations, financial security, and the transition to civilian 
employment. Wherever possible, the advisory teams 
are located close to military units and often within the 
barracks themselves.


The Vocational Advancement Service is primarily aimed 
at temporary-career volunteers, who enlist for terms of 4 
to 25 years . It also provides support to a much smaller 
number of military service volunteers, flying officers with 
a special retirement age of 41 years and, in a few individ-
ual cases, career service members.


The Vocational Advancement Service begins to provide 
support soon after a soldier has been recruited and con-
tinues to do so throughout and, if necessary, beyond 
their term of service, potentially up to seven years after 
their retirement from the military . In this way, it serves 
as a point of contact for many years on issues of career 
choice and advancement .


The goal of the Vocational Advancement Service is to 
optimally prepare soldiers for their transition to civilian 
employment after military service and to help them plan 
and develop their civilian careers . To achieve this goal, 
it helps prepare a personalised vocational advancement 
plan that maps out career goals and the steps needed to 
accomplish them .


The Vocational Advancement Service offers a compre-
hensive portfolio of information, personalised advisory 
services, and qualification measures which has steadily 
grown in recent years and is continuously adapted and 
enhanced to meet labour market demands. 


The Vocational Advancement Service is also involved 
in military vocational training that is recognised in the 
civilian market and in the vocational rehabilitation of 
wounded, injured and sick soldiers .


THE VOCATIONAL ADVANCEMENT SERVICE Advising service members


For the Vocational Advancement Service to be suc-
cessful, it must provide service members with com-
prehensive and timely advice about career choice, op-
portunities for educational and vocational qualification, 
and the transition to the civilian labour market.


Advice and guidance begin with a meeting to discuss a 
soldier’s career goals and to assess ways and possibil-
ities of reaching these goals in the civilian job market. 
In this first session, the focus is on personal ambitions, 
the chances and ways of achieving career goals, and 
the steps to be taken to ensure success.


Later sessions will be used to specify and update pro-
fessional ambitions and prospects and to determine 
the necessary qualifications as well as the educational 
and transitional measures needed to achieve them . 
Regular exchange between soldiers and the Vocation-
al Advancement Service about new developments and 
any changes to career ambitions and goals ensure a 
successful transition to civilian working life . Long-term 
personalised support and flexible adaptation to chang-
ing private or professional factors are key features of 
what the Vocational Advancement Service does .


Support for educational and transitional measures 
during active service


It is important for service members to maintain and 
build on the educational and vocational skills and 
knowledge they acquired before joining the Bunde-
swehr . That is why the Vocational Advancement Ser-
vice offers them an opportunity to take part in educa-
tional measures during their term of service in order to 
update and improve their skills and knowledge and to 
adapt them to current developments and requirements . 


The foundations for pursuing a new career path can 
also be laid. 


Recognition of completed examinations


Thanks to the educational opportunities offered by the 
Vocational Advancement Service, many soldiers can 
take examinations recognised in the civilian market 
even before their military service ends. For service 
members who, as part of their military assignments, 
have acquired the necessary skills and knowledge to 
justify admission to final examinations for recognised 
occupations, the Vocational Advancement Service can 
issue certificates in accordance with the Vocational 
Training Act (Berufsbildungsgesetz) or the Trade and 
Crafts Code (Handwerksordnung) .


Educational and vocational training


As the end of military service approaches, so does 
the transition to the civilian job market – a change that 
service members should now focus on preparing for. 
The length of time for which they will receive support 
depends on their term of enlistment . For all current 
service members, vocational advancement assistance 
begins immediately after they leave military service.


Entitlement to educational and vocational training 
measures also depends on the education and training 
received during military service . This entitlement is re-
duced if a service member has gained qualifications 
as part of their military specialist training, for example


• if they have passed a final examination for a recog-
nised occupation,


• if they have undergone master craftsman training or
• if they have studied at a university during their term 


of military service .
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OVERVIEW OF ENTITLEMENTS
Type and
duration of
military servicee


Duration of 
entitlement


Cost ceiling Duration of
monthly
transitional
payments


One-off
transitional
payment is x times
the last month‘s pay


TCV  4 <  5 12 months €  5,000 12 months   .4 times
TCV  5 <  6 18 months €  7,000 18 months 4 .5 times
TCV  6 <  7 24 months €  9,000 24 months   .5 times
TCV  7 <  8 30 months € 11,000 30 months 5 .5 times
TCV  8 <  9 36 months € 13,000 36 months   .6 times
TCV  9 < 10 42 months € 15,000 42 months 6 .5 times
TCV 10 < 11 48 months € 17,000 48 months   .7 times
TCV 11 < 12 54 months € 19,000 54 months 7 .5 times
TCV 12+ 60 months € 21,000 60 months   .8 to 12 times2


Officers with university 
degrees,3 < 12


12 months €  5,000 12 months depending on service 
period2


Officers with university 
degrees,3 12+


24 months €  9,000 24 months depending on service 
period2


Officers with  
prior university 
degrees,4 4+


7 to 36 months 
depending on service 
period


depending on service 
period


7 to 36 months 
depending on service 
period


depending on service 
period2


BO 415 without 
university degrees


36 months € 13,000 retirement pay retirement pay


BO 415 with university 
degrees


24 months €  9,000 retirement pay retirement pay


Support periods and amounts may decrease or be inapplicable due to statutory regulations or as a result of special 
service status periods pursuant to the Act on the Continued Employment of Personnel Injured on Operations 
(Einsatzweiterverwendungsgesetz) .


1 TCV: temporary-career volunteers
2 TCV who have served for 12 years receive the 8-fold amount, while those who have served for 20 or more 


years receive the 12-fold amount, with 0.5-fold increases per year in between
3 TCV in officer careers who have acquired a university degree funded by the German government
4 Officers who already had a required university degree upon recruitment but also NCOs of the military music service
5 BO 41: flying officers with a special retirement age of 41 years (fighter jet crews)
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2 . Vocational training


Vocational training is provided at public and private ed-
ucation and training establishments. Together with the 
Vocational Advancement Service, service members 
decide what vocational training measures they wish to 
attend and what provider is most suitable. The goal of 
vocational advancement is always to enable service 
leavers to find gainful employment after their retire-
ment from the military .


Transition to civilian working life – the Job-Service


During and after their period of service, soldiers 
achieve recognised qualifications in civilian vocations 
with the help of the Vocational Advancement Service . 
The professional skills and expertise they acquire 
are in great demand on the job market. Through its 
Job-Service, the Vocational Advancement Service 
also helps service leavers find suitable jobs and helps 
companies find suitable applicants. The Job-Service 
acts as a professional point of contact for companies 
in all matters relating to job placement and the integra-
tion of service leavers .


Cooperation between Bundeswehr and the  
private sector


Through intensive networking efforts, the Vocational 
Advancement Service continually expands its contacts 


in the private sector, the public service, and trade and 
employer associations so that it can effectively support 
soldiers in their transition to civilian working life . All 
over Germany, the Vocational Advancement Service 
has numerous cooperation agreements with chambers 
of commerce and industry, private and public institu-
tions, and companies .


It cooperates with the Federal Employment Agency to 
facilitate the transition of temporary-career volunteers 
leaving the armed forces . The goal is to create syner-
gies by combining the placement and advisory skills of 
the Vocational Advancement Service and the Federal 
Employment Agency .


Cooperation differs from region to region but is always 
aimed at the optimal and long-term integration of for-
mer soldiers into the labour market.


Bundeswehr internal job market


The Bundeswehr internal job market was created in 
2014 to support service members in changing from 
military to civilian status while remaining with the Bun-
deswehr and thus to improve the internal personnel 
situation. Well-trained and qualified temporary- career 
volunteers, for example, are offered attractive civilian 
positions in the Bundeswehr after their retirement from 
military service .


The specialists of the Vocational Advancement Ser-
vice inform and advise soldiers about civilian career 
opportunities available in the Bundeswehr.


In addition to refreshing the knowledge they acquired 
at school, service leavers have the opportunity to 
acquire a higher school-leaving certificate, learn a 
vocation, retrain in another occupation, and advance 
or specialise in the vocation they have already learnt .


1 . School education at Bundeswehr Schools of  
General Vocational education


School education is generally provided at one of 


Hamburg


Berlin


Naumburg


Hanover


Cologne Kassel


Wurzburg


Munich
Karlsruhe


Koblenz


the ten Bundeswehr Schools of General Vocation-
al Education . These schools provide effective adult 
education in homogenous groups organised by age, 
status and personal history . In this way, the schools 
can offer soldiers ideal conditions for acquiring the 
school-leaving certificates (intermediate school-leav-
ing certificate or entry qualification for technical col-
leges) that will give them access to higher vocational 
qualifications. Some Bundeswehr Schools of General 
Vocational Education also offer vocational training 
courses (e .g . pre-school teacher training) .
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Results


Against the backdrop of an ever- changing labour mar-
ket, the success of the Vocational Advancement Ser-
vice must be documented with reliable figures and the 
already high quality of advisory and placement servic-
es must be optimised.


Vocational advancement is successful when service leav-
ers successfully gain a foothold in civilian working life .


Surveys conducted in 2022 showed that well over  
90 percent of service leavers were successfully inte-
grated into the civilian labour market. Of these, almost 
all found a new job within the first six months.


For successful qualification and integration into the 
civilian labour market, however, soldiers must make 
early use of the assistance of the Vocational Advance-
ment Service and show initiative and determination in 
pursuing their professional goals .


Integration according to job sectors in 2022:


office sector and assistance 12,06 %  
protection, safety, security and surveillance 7,54 %  
business management, organisation and audition 5,88 %
delegates and administration 4,98 %  
accounting and data processing 4,36 %  
technical sector 3,80 %  
engineering 3,18 %  
health care 3,16 %  
law and administration 2,87 %  
ground transportation 2,58 %  


Military training recognised in the civilian market


As part of their military specialist training, sergeants in 
certain assignments acquire vocational qualifications 
that are recognised in the civilian market . The purpose 
of these qualifications is to improve the mission per-
formance and effectiveness of soldiers in their duties . 
But vocational training recognised in the civilian market 
also helps to make service in the armed forces more 
attractive. In combination with vocational advancement 
measures, such training helps service leavers to suc-
cessfully transition to civilian working life .


The Vocational Advancement Service constantly mon-
itors and studies the education and labour market to 
identify innovations, changes, and particularly attrac-
tive jobs and to integrate these findings into training 
that is recognised in the civilian market .


After successfully analysing the market and finding 
suitable educational institutions, the Vocational Ad-
vancement Service concludes any necessary con-
tracts and supports training measures in close cooper-
ation with the military agencies responsible for course 
participants .


Vocational rehabilitation


Sometimes soldiers are affected by injury or illness 
during their period of service. If they are unable to pur-
sue their former civilian careers as a result of this, they 
receive special support from the Vocational Advance-
ment Service until they leave the military, regardless 
of their status .


Transition to public service


Temporary-career volunteers with a term of enlistment 
of at least twelve years can receive a certificate of in-
tegration or admission. With this certificate, they can 
apply for certain public service jobs that are reserved 
for service leavers. The certificates allow service leav-
ers to find employment in the public service at federal, 
state and municipal levels . Applicants must meet cer-
tain legal requirements and successfully complete an 
aptitude assessment procedure .


Job and educational fairs


Experience has shown that personal contact with po-
tential employers is often the key to finding a job. That 
is why the Vocational Advancement Service organises 
job and educational fairs throughout Germany. In ad-
dition to general fairs, there are also events dedicated 
to special vocational sectors and to officers, non-com-
missioned officers, or junior enlisted personnel. Repre-
sentatives of chambers, associations and educational 
institutions are also invited in order to bring together 
the educational and labour markets under one roof.


Additional assistance


• Internships: As a career orientation measure, 
temporary-career volunteers may be released 
from duty to take part in an internship lasting up 
to one month . Such internships give soldiers an 
opportunity to get to know the everyday reality of 
a civilian workplace and to establish initial contacts 
with employers .


• Reimbursement of costs: On request, the Vo-
cational Advancement Service can reimburse the 
costs of travelling to job interviews, of relocating 
to be closer to a new workplace, and of converting 
military authorisations into civilian licenses (e .g . 
pilot’s licences) .


• Payment of a familiarisation allowance: The Vo-
cational Advancement Service can pay a familiar-
isation allowance to new employers to subsidise 
the onboarding period of service leavers in a new 
job. Employers can thus receive financial compen-
sation for the time they invest in helping service 
leavers to overcome remaining deficits and reach 
their full professional potential .
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The Vocational Advancement Service prepares the 
necessary adaptation, retraining and integration 
measures while such soldiers are still members of the 
Bundeswehr, and it ensures that measures can begin 
promptly when the healing process allows it .


The Vocational Advancement Service and the respon-
sible statutory rehabilitation provider coordinate reha-
bilitation measures for the time after retirement from 
the Bundeswehr .


Costs of vocational advancement


In 2022, the Vocational Advancement Service spent 
some € 92 million on vocational advancement meas-
ures for service members. This sum reflects the impor-
tance of vocational advancement for the German gov-
ernment and the great responsibility of the Vocational 
Advancement Service .


Additional information: Financial benefits


Temporary-career volunteers who have reached the end 
of their period of service can receive a one-off transi-
tional payment as well as transitional allowances for a 
certain number of months (see the table on page 6).


This one-off transitional payment is paid at the end of 
the term of duty to soldiers who have served for more 
than six months and is based on the pay received in 
the final month of service. It is 1.5 times this amount if 


the period of service was less than 18 months and up 
to 12 times this amount if the period of service was 20 
years or more. A certificate of integration or admission 
decreases the amount of transitional payment that is 
subject to taxation.


In addition, temporary-career volunteers who have 
served for at least four years also receive monthly tran-
sitional allowances at the end of their period of service . 
The monthly allowance is 75% of the pay received in 
their last month of service . The length of time for which 
the allowance is paid depends on their term of service 
and ranges from 12 months after four years of service 
to 60 months after 12 years of service or more . This 
length of time is reduced for officers who have acquired 
a university degree funded by the German government 
or who were hired with a university degree as stipulat-
ed in the career regulations as well as for NCOs of the 
Military Music Service. In accordance with Section 53 
of the Military Pensions Act, income from an assign-
ment in the public service may reduce the amount of 
transitional allowance that service leavers are entitled 
to .


If a recipient of a transitional allowance takes part in a 
supported full-time educational measure, their allow-
ance will be increased from 75% to 100% of their final 
pay for the duration of that measure .


Instead of a transitional allowance, service leavers who 
hold a certificate of integration receive financial com-
pensation amounting to the difference between their 
former pay and their new pay for a period of ten years .


i BERUFSFÖRDERUNGSDIENST


BFD TEAMS ON THE INTERNET:  
www.bfd.bundeswehr.de
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Karrierecenter der Bundeswehr
Berlin
- Berufsförderungsdienst Potsdam -
Behlertstraße 4
14467 Potsdam
Tel.: +49 (0)331 2978-221
FspNBw: 908572-221


Karrierecenter der Bundeswehr 
Düsseldorf
- Berufsförderungsdienst NRW Köln - 
Brühler Straße 309
50968 Köln
Tel.: +49 (0)221 934503-4484
FspNBw: 90 3813-4484


Karrierecenter der Bundeswehr
Hannover
- Berufsförderungsdienst -
Ada-Lessing-Str . 119
30657 Hannover
Tel .: +49 (0)511 6798-447
FspNBw: 90 2225-447


Karrierecenter der Bundeswehr
Magdeburg
- Berufsförderungsdienst -
Am Buckauer Tor 2
39104 Magdeburg
Tel.: +49 (0)391 662462-611
FspNBw: 90 8844-611


Karrierecenter der Bundeswehr
Nürnberg
- Berufsförderungsdienst -
Allersberger Straße 190
90461 Nürnberg
Tel: +49 (0)9114396-232
FspNBw: 906723-232


Karrierecenter der Bundeswehr
Stuttgart
- Berufsförderungsdienst -
Heilbronner Straße 188
70191 Stuttgart
Tel.: +49 (0)711 2540-3852
FspNBw: 90 5824-3852


Karrierecenter der Bundeswehr
Dresden
- Berufsförderungsdienst -
August-Bebel-Straße 19
01219 Dresden
Tel.: +49 (0)351 4654-4117
FspNBw: 90 8911-4117


Karrierecenter der Bundeswehr 
Düsseldorf
- Berufsförderungsdienst NRW Münster - 
Nieberdingstraße 24
48155 Münster
Tel.: +49 (0)251 60948-304
FspNBw: 90 3324-304


Karrierecenter der Bundeswehr
Kassel
- Berufsförderungsdienst -
Ludwig-Mond-Straße 41
34121 Kassel
Tel.: +49 (0)561 2077-3213
FspNBw: 90 4351-3213


Karrierecenter der Bundeswehr 
Mainz
- Berufsförderungsdienst Koblenz -
Ellingshohl 69-75
56076 Koblenz
Tel .: +49(0)261 679992-5178
FspNBw 90 4813-5178


Karrierecenter der Bundeswehr
Saarlouis
- Berufsförderungsdienst -
Wallerfanger Straße 31
66740 Saarlouis
Tel.: +49 (0)6831 1271-2538
FspNBw: 90 4730-2538


Karrierecenter der Bundeswehr
Wilhelmshaven
- Berufsförderungsdienst -
Ebertstraße 74
26382 Wilhelmshaven
Tel.: +49 (0)4421 4838-3211
FspNBw: 90 2813-3211


Karrierecenter der Bundeswehr
Erfurt
- Berufsförderungsdienst -
Zeppelinstraße 18
99096 Erfurt
Tel.: +49 (0)361 342-85803
FspNBw: 90 8700-85803


Karrierecenter der Bundeswehr
Kiel
- Berufsförderungsdienst -
Rostocker Straße 2
24106 Kiel
Tel.: +49 (0)431 384-7961 /-3 
FspNBw: 90 7400-7961 /-3


Karrierecenter der Bundeswehr 
München
- Berufsförderungsdienst -
Dachauer Straße 128
80637 München
Tel.: +49 (0)89 1249-5813
FspNBw: 90 6227-5813


Karrierecenter der Bundeswehr
Schwerin
- Berufsförderungsdienst -
Schlossgartenallee 66
19061 Schwerin
Tel.: +49 (0)385 3051-401
FspNBw: 90 8637-401


FOR MORE  
INFORMATION, VISIT:


WWW.BFD.BUNDESWEHR.DE


BUNDESWEHR VOCATIONAL ADVANCEMENT SERVICE (BFD)
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